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C E O St ate m e nt Dear valuable reader, Following our goal of 100% organic agriculture in Egypt by 2057

we created the “Demeter Carbon Credits”, a methodology to

_ _ _ _ _ incentivize and remunerate farmers in return for sustainable
The world is facing big challenges. The terrible circumstances farming methods. More farmers being attracted to organic

au e0a Oax Oaa UO¢ ®Uaé ¢UO¢ a0abpUax ORgadbBnthihagHRiurs & Bt B Adifost effective steps
ready to act out of love and the understanding of the other. towards tieing down carbon from the atmosphere to the soil

For us, it |§ not enoggh to.be an mspmng.mod.el for soglal Oax cUéae ca cda OBUAOCE OUOAUD; "= YA
transformation and innovation but gur VISIOI’:I is that this in Egypt this year, it will be our main intention to spread this
model can be upscaled, become mainstream in Egypt and concept

replicated in the world. R A . . .
s 604c cad ¢cUOAabP aed axcaaalU agcéaab au ac
friends for their constant support and commitment without

: _ ) _ which we would not be able to present you this report as

remain challenglng due tg the impact of the pandemic on O 40 BOcUaa aa aea valac 000UDégagace
people’s incomes. We believe that our consumers need to be reaching our vision goals. We are very optimistic about the

better educated to become a driver of change. Despite some resilience of our initiative and are prepared to maneuver

cAthIer:gAesA relfm,ad toNtrle __charjg!ng Pr[ces‘ aAnd avoal_l.atA)lllty ) 084800 ¢580aa0aU xUU OeBc a00aagdaaaal
aU a0eé Oax aO0OPOUUaU al0cBalOReY &, % fionna & dhddhg P devatiation. It emphasizes our

healthy business performance, achieving all of its sales and commitment to reduce our debts and focus on our priorities.

444 ¢ ¢cOaUgGce| _ o
No matter the circumstances, we are enthusiastic about

In line W’i\th\ our SI’EKEAMA \{ision Go'als 0292--1 priorities i,n the . changing, the world and confront new mission impossibles.
ORx au AoageOORY ,a0alUU@& >AE°-faeY 60 OaeRx x@0adO0x?

our energy intensity of generated sales and increase our
renewable energy share to a record high level of 15% out of
total energy usage. This helped us to decrease our carbon
footprint and achieve a decoupling from sales. Still, our total
energy consumption increased due to our expansion in land
agoROadbclaa O00¢cUeéUCUPeae Oax O ROOP aU SBkBEMaMEyAP2adaRO0 0T adac

of diesel for agricultural machinery. /42@ fo,..‘

In regards to the scope of Responsible Consumption and olorcels

AexecOUA00RY ¢ UUDe®ciRD >AEC-n!leeY édaPax@ e cd caaaURi Ua 0edaw

raising among employees and students. Letting them calculate

their own carbon footprint it became visible that there is still a

RaaU a0c¢U caedaxe RUEUAU O ®eecOUA00RT RUUB®eciRPi = Adec &¢@a Ule
now been done by introducing our organization-wide “currency”

Miza, which is now offering employees an incentive to buy our

own biological and loca | products.

Although Egypt’s macroeconomic environment has shown
resilience in 2021 in the face of COVID-19, social conditions

Helmy Abouleish

www.sekem.com
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Introduction to the Report

E % AU baaed O 04 VUaUcU0OcUED UAa0e e dxtadUaB® D@k e ac@Ra0ORFU AU |

development and social innovation in Egypt. Combining Besides, this year we decided to structure our report with

vari_(.)uAs forms (‘)f" organizati(?ns Wi'thi‘n ) iots‘ insti'EutionaAI . 40U ACA0D ca °RAOOR A@aaadcUal %&alcU
@OamiecdaY A.% A ddalUaaaz O BOaUD aggQdd,sé b ufedeky B % %Fable organizations to report

from agricultural e.m.o! textile businesses to educational and UavaaadcUaa O0aec cU0QUA aasc 2UUAU O
environmental activities. economy, environment, and people — in the Standards

We are very proud of our own unique sustainable development these are referred to as material topics. After conducting a
@calOc@UiY Ua egabgx Oi ¢U® éUxUaa aU adaoldaxx@d@ ©OAQRIGHIAxe 60 Ux@acU @x ¢cUC
Abouleish, inspired by the UN Sustainable Development Goals impacts of SEKEM are expressed through our SEKEM Vision

and adapted to the Egyptian context. The ultimate purpose °a0Re&e >AE°2eY UgadQ aed £E°= 040 aed aol
of SEKEM is to be a model for sustainable development on the EE° 60 a0ObP@® *®¢ad® ca a44aéUx@ =2a000 ca
individual, organizational and community level, which can on its impacts and how we manage them. We followed the

be replicated on the scope of the whole society and inspire GRI standards consciously, choosing the ones that we found

other countries as well. relevant to us and those that would help us to communicate —

Ca a0p@ cU@ 400xUAU aU cUUax agaaac g0LUPAR G BAIPRAGAR YR &g 2 cUD adee ODaL
céa a0&cae ¥a cU@ a&aec aa@y é@ Uacaaxellds répod, sehdSEREM ispéentidded, we include allinitiatives

ol

readers that are not familiar with SEKEM yet, sharing with inspired by our vision, be it SEKEM Holding with its group of __ A TR LEN

them our values and worldview. The second partis dedicated OadaalOaU@eY ¢cUD £ % A -JedlRaddadac taeary LR AR TR e B b
ca /£ . % Aae x@égdRadadac ¢UO¢ caab ar000 ed UadR¢)a@ aRWaec EADEPaeUci Uad FeacOUR Bty o8 - “Tager T LA
We made sure to give space to each of our vision goals and The presented data is related to SEKEM Holding and its

a0b@ 04 aégacelge aa Uaée eg U0éw Oaacal Geéengpaniesdn€sé dheiwisd flated. More information on the

of them. entities can be found in the annex of this report.

This is our 15th report and with it, we celebrate our E@ Uaagd ¢UO¢ éUc¢U ¢UU&x a@aaac aea ago®

achievements and share the challenges we faced in 2021. Uac@a@aecUal UaeUU0ce Oax Ugc ORaAxEDA ¢

Eg é04ac@x ¢UUax 4@&a4c¢ ca a@ @0¢ £ % A Ua ¢cU@ O0aec¢ a@Oavau
of the word. We strived to compose it in a way to embrace all
the main events and activities, and at the same time not to

www.sekem.com
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Who We Are

SEKEM Organizational
Structure

Societal Life

SEKEM
Treuhand
GmbH
The history of SEKEM starts with a group of companies under
the SEKEM Holding founded in 1977 by Dr. Ibrahim Abouleish
to strengthen sustainable development in Egypt. On the scale

au ,UiacU04&a Oax UacgaadcUaalORrR adbabp@cae ¢cUDi d4axe0@Y a34a00
Oax a0abp@¢ AaAUO&aUO Oax pUaxiabalUd UaaxaeceUUY ¢@écURDBaeY C
phyto-pharmaceuticals.

EUcU adac¢ auU Ucax &ddace ¢cU@ £ % A »aRxUau 0Oa

SEKEM
Friends
Associations

Cultural Life

social and cultural activities of the SEKEM Development

Foundation (SDF) , a NGO that runs, among others, schools :
and a medical center. Economic
In 2012, Heliopolis University for Sustainable Development L|fe

(HU) was opened under the umbrella of SEKEM Initiative.

EBDA is an independent non-governmental organization
that supports farmers in Egypt to shift from conventional
agricultural practices to sustainable, biodynamic ones.

SEKEM Friends Associations support development of
cultural life in SEKEM, while the SEKEMFuture Council and the
SEKEMTreuhand gGmbH  exist to secure the alignment and
integration of SEKEM'’s institutional ecosystem in the long-
term future.

Ecological Life

www.sekem.com
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South 1’

Palestine Korea

‘ Taiwan

‘ Malaysia

SEKEM's farms

© @ @0 o 0

SEKEM Adleya  Wahat Bahareya Minya North-East Sinai
mother farm

www.sekem.com
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Sekem Holding S.A.E.

SEKEM Group Companies

| oTus LoTtus

Upper Egypt

Organic Herbs & Spices

Name : Lotus S.A.E /Lotus Upper Egypt S.A.E.
Year of establishment  : 1977/2008

Services : Production, import and export of organic and
biodynamic products

Products : Herbs, spices, seeds
Brands : Lotus

Range : National/international

Name : NatureTex S.A.E.
Year of establishment 11998

Name : ISIS Organic S.A.E.
Year of establishment : 1997

Services : Production of organic food

Products - »@a400R ¢@0=Y Uaagiy YeUOgDea

vegetables, oil
Brands : ISIS, SEKEM Herbs

Range : National/international

Pharma
/\TOS

Name : ATOS Pharma S.A.E.

Year of establishment: 1986

EDaeU00ae- -@elUUAY a0aeuO0c¢ceadlauy adab@claul aUu ¢cUQ adaxelcee, . A
. R ) e o Services - AOaeUOO¢cead ™M aOabP@c¢UalU auU alicaal0aaOO0@decUOOR
Products - pOOi O&ax bPUxese ég0aY caieyY Udagd cdécURBaxeY UOOaUOaxY

assorted adult items from organic cotton
Brands : NatureTex

Range : National/international

www.sekem.com

Products : Natural medicines and healthcare products
Brands : ATOS Pharma, SEKEM Healthcare

Range : National/international

SEKEM

for Land Reclamation

Name : SEKEM for Land Reclamation S.A.E.
Year of establishment : 2008

Services : Reclaiming and cultivating new pieces of land

. according..to biqdynamic, principles, operating in total 3
O %j E%\‘?\/Br 8ax

SE farmsq%cate ah%t Bahareya, Sinai and Minya.

SEKEM

Laboratories

Name : SEKEM Laboratories S.A.E.

Year of establishment : 1979

Services - AOaOUgaoac au &£ % A aOUa Uudaa
and Adleya farm, grafting and plant cultivation services for

UadeUc¢ Oax éaU@cO0ORY aROace® OalaldR éadnR
@GUUeVY OOQUY 2U@@ay Oax OUUOPDA;

Name : SEKEM Europe GmbH
Year of establishment: 2005

Services: Import and sales of SEKEM's products, customer
00agy gedadc ababp@clauy ababg@c xPeéPdRAA



SEKEM Annual Report 2021

SEKEM Holding

Board of Directors 2021

Christophe Floride Elfrieke van Galen

Nationality: German Nationality:  Dutch

Internal positions: Executive Member of the Board of Internal positions: Non-Executive Member of the Board of
Directors, Managing Director of Lotus, Technical Manager for Directors, Chair of CG&R Committee, Chair ofthe SD Committee

the SEKEM Group, Member of the SEKEM Future Council External positions: AD&dcagad Oax fa Uaeaxgéa au
Background: Mechanical Engineering GrOUp, Director of enerGQmObi"ty, Chair of the SuperVisory

Board of GVB, Supervisory Board member Royal Schiphol
Group, Supervisory Board member of Meerlanden, Supervisory
Board member of of Arcadis NL, Supervisory Board member

. member of Triodos Groenfonds NV
Helmy Abouleish o o _
Background: Sustainability, Law, Logistics and Service Industry

IL Nationality:  Austrian/Egyptian

Internal positions: Chair of the Board of Directors, CEO of
SEKEM Holding, Chair of the StraDe Committee, Chair of the
SEKEM Future Council

External positions: Member of the World Future Council,
President of Biodynamic Federation Demeter International,
Member of the Board of the German Arab Chamber of
Industry & Commerce, Member of the Board of Trustees of the
Egyptian Junior Business Association, Member of the Board

Dr. Ahmed Abu Ali

Nationality: ~ Egyptian

al ¢c00 £a0U0OR £806cUasa »°agcl@Oacaacey AT, ) e ah Heather Henyon

Council of Cradle2Cradle, Member of the Social Entrepreneur Internal positions:  Non-Executive Member of the Board of Nationality:  American

Taea0UR >£E£O00UeO0 raéax0Oc¢UaaceyY Agadga alrectars Menahei ofithieeGERB Kommittee - _

of Ecosystem Restoration Camps External positions:  Founding Partner of Hassouna & Abou Ali Internal positions:  Non-Executive Member of the Board of

. : : . : ' Directors, Member of the A&R Committ
Background: Sustainable Economics, Education, Social Law Firm and Attorney at the Supreme Court ectors, Member of the A&R Co ce
Entrepreneurship, Biodynamic Agriculture. Background: pOabU&auUyY 70aUcOR AO&P@cY Ya gét%ngaé%%ugogs. A& g@g@gartner at E\A'_'_qu_r_"ft Capital -
Finance and Restructuring, Legislative and Economic Reforms Background: ,acagddagagea=eUUEY ,agauvuau

Investing, Financial Technology, Micro-Finance and Impact
Investment

www.sekem.com
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Rembert Biemond

Nationality: Dutch
-"‘ﬁ + | Dr. Jakob Miiller

s :
i “iﬂ'ar-' Nationality: ~German

Internal positions: Non-Executive Member of the Board of Directors,
Chair of the A&R Committee

External positions: Member of the Board of GLS Beteiligungs
"DQUQAéU@ae,QB@anOOUgVA;Ué@éf;ééﬂ au uNéU@é@q:%laﬁHanmEU%xa
Ep&déORcealalUPBae@RReOUOUc ab» Oax egUaHU@xOABU O@a %U °¢ &

ackgroun
Management Consultant, Cultural Entrepreneurship

Vice Chairman and Non-Executive Member

Internal positions:
of the Board of Directors, Member of the CG&R Committee,
Member of the Sustainable Development Committee, Member
of the Strategic Development Committee, Member of the SEKEM
Future Council

External positions:  Founder of and Entrepreneur at Rembert

Background: Renewable Energies, Organic Food, Equity Financing,
Investment Management

o

\__ Sherif Massoud

s Nationality:  Egyptian

Konstanze Abouleish

Nationality: German

Nationality: German

Internal positions: Non-Executive Director of the Board of

Internal positions;  Executive Member of the Board of Directors, Co- Directors, Member of the A&R Committee

Managing Director of NatureTex and Member the SEKEM Future Council

External positions:  Managing Partner at Value Capital Ltd.

Background: Music, Textile, Sustainable Community Building

www.sekem.com

Background:
Industries

ad )
Flnance Real Estate, Culture, Education,

Board Committees

The Board of Directors established committees to delegate
OdacOU4& UeaOc¢cUade Oax UaéBecUUOCT e*ia
to prepare decisions for the board. Irrespective of the )
@aegOOBUana@ag au OaaalUc¢c@@eaeyY cU@ ac
SEKEM Holding remains under the Board of Directors.

Corporate Governance & Remuneration Committee (CG&R)
Elfrieke van Galen (Chair)
Ahmed Abou Ali (Member)
Rembert Biemond (Member)
Thomas Fischer (Secretary)
Audit & Risk Committee (A&R)
Dr. Jakob Mdller (Chair)
Heather Henyon (Member)
Sherif Massoud (Member)
Thomas Fischer (Secretary)

108404 O¢ 0aY0ORUAU ALUQibiR Se@RpniErt Bsiee (SD)

Elfrieke van Galen (Chair)

Rembert Biemond (Member)

Maximilian Abouleish-Boes (Secretary)
Strategic Development Committee (StraDe)

Helmy Abouleish (Chair)

Rembert Biemond (Member)

Thomas Fischer (Secretary)

Advisory Board

The purpose of the Advisory Board is to provide refreshing
impulses, knowledge and experience available for SEKEM in
the area of economic, societal, cultural and ecological life to
reach SEKEM'’s Vision 2057.

Advisory Board
Ragnhild Nilsen - Writer, Lecturer, Social Entrepreneur
T.A auU xa xa4au@alg adabg 2a
ta4a04& 71.A au calaxae pOab
T.A au °¢s &£ pndabp
Ulrich Walter - Founder and Former CEO of Lebensbaum

Christoph Werner
Peter Blom
Thomas Jorberg

AadUéOc@ ,aeUciY wWaé@acagdacy 1 ¥dkediaoemanO &ICDG of Eost
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SEKEM NGOS Name: CUQ@ £ % A -@é@Raadagac rtaeaxOc¢lUaa »A&-

Year of establishment: 1984

Type: NGO

Entites: £ % A £OUaaRe >A ,% A AdUald&l Oax £
Aédaedaiy %UéxQéUC)égQéV EéC)OgUééC)B QéC)I
Medical Center.

Name: Society for Cultural Development
Year of establishment: 1984

Cultural & Type: NGO
Legal Life

Services: Community School, Special Needs Education

Name: Abouleish Foundation

Year of establishment: 2004

Type: A4UéOc@ 4a4a ada ¢ aaudauidgUaa
Services: Support of cultural development in Egypt

Name: ,Uid¢cUOa pUaxiadalold @e@=adU0c¢Uaa > . p
Year of establishment: 1994

Agriculture Type: NGO

Services: Support of farmers in Egypt in shifting from
conventional agricultural practices to sustainable, organic/
biodynamic agriculture

www.sekem.com
| wwwsekemcom |
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Heliopolis University
for Sustainable

Development (HU)

Centers .

Year of establishment: 2012
Type: Ada 444 ¢ ealégaaeUci
Services: Sustainable education and research

Faculties

Faculty of Pharmacy
Year of establishment: 2012

Degrees: =~ ¢é@ i@0a O0O0Ox@alO aaavada vaa n&EOG xpUALG oD
Pharmacy
Faculty of Business and Economics Faculty of Physical Therapy Core Program
. Year of establishment: 2018 Year of establishment: 2012
Year of establishment: 2012 _ _ _ o
Degrees: A four-year academic program for BSc degrees in Degrees: A six-year academic program for BSc degree Core Program Curricula: Language, Communication, and
' Physical Therapy Enterprise; Arts, Culture, Development, and Innovation; Social

Business Administration or Economics . :
Sciences; Nature and Community

Faculty of Engineering

Year of establishment: 2012

Degrees: =~ é@ 108 O000Oxgal0 daavada Uad pEO xgUagd e
in Energy Engineering, Water Engineering, Mechatronics or

Green Architecture

Faculty of Organic Agriculture
Year of establishment: 2018

Degrees: A four-year academic program for BSc degrees in
Organic Crop Production or Food Processing Technology

www.sekem.com
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Name: ,Oadxieclda Adad040U0 104cd4 > Afe
Centers of HU : ¢ T@ac@a >. A1
Year of establishment: 2021
e A . ] . Services; A@aedOaOUY ¢cdOUAUOOR OadeeRcOcUadaeyY @Rx cablavuau
Name: AaUOaUO "UaUOeflR¢cea®d YDacda >A e ¢ ¢De ¢
Year of establishment: 2021 o 56RO 10 o
e A e s A e e Name:.. Y4 a Ua X OR¢U a a >WUu»foe
Services: AAUOAUO OUaUOeRceadd caOUAUAU éééuaﬁog‘lae(‘:_géx gggb 7 ¢U T ¢ >Her T
eUadeyY Urexeed aU 2800400 538axe0cae O 4R OfGgpishmedty 3 3998l0cUaa
with the authorities Services: Participatory research, training and education,
community services

Name: ,4caQdadagdagdedselUa YQ4c04& Uad £a0U0OR %aal00¢ >, AVl
Year of establishment: 2021

Services: Entrepreneurship - incubator, training & innova -
tion, intellectual property management

Name: Education for Sustainable Development Center
>, /E-Joe

Year of establishment: 2021
Services: ,xeé00c¢cU&aa0R d8aYB0¢caeY ¢cOOUUAU Oax ¢cablalau

Name: Ae4OR -@é@PRAAaTAc TDacPa >»ET A

Year of establishment: 2021

Services: xe00c¢cUaaldR daavada Ua 4ea0OR 20UaarReyY aldaa
nances, health and sports activities

Name: fRUaOc¢@ Oax ,agauUi Agae@d0aldUl 104ac@da >T1.ATce
Year of establishment: 2021

Services : Carbon and water footprint assessments, carbon
sequestration assessment, technical consultations, training
O4ax éaabpaeuasi

www.sekem.com
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Other Related Entities

Name: SEKEM Treuhand gGmbH Name: SEKEM International Friends Association

Year of establishment: 2021 Year of establishment:
Type: Charitable limited liability company Type: Associations
Services: Asset management, support of cultural and hu- Members: Austria, Germany, the Netherlands

a0a xgégRaaagac O¢ £,%,A UaBxUal au ¢UZaRdaa05] 5304950 ax eeddadc au ¢cUg OeRrced
of SEKEM Holding SEKEM initiative, exchange programs, promotion of the vision
of SEKEM

Name: EcoTec Holding S.A.E.
Year of establishment: 2007
Type: Sister organization of the SEKEM Holding

Services: Sustainable community development, manage -

ment of SEKEM’s community housing assets, the guesthouse

Oax O0OUB¢cPaU0= a0aeO0ORY PadaUiyv gcUUOOR abad@yY Uacguaol
tive health services

Name: SEKEM Future Council Association

Year of establishment: 2020

Type: Association

Services: Alignment towards the SEKEM Vision for Egypt 2057

www.sekem.com
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About SEKEM

>

www.sekem.com

(14
In the midst of sand and desert | see myself standing as a

egRR xa40eUaU eéd0¢cwaj 17040UeRRT ¥ aR04c calPBeaeyY Upabae Oax aégaa
and wet their roots with the precious drops. The cool well
water attracts human beings and animals to refresh and
quicken themselves. Trees give shade, the land turns green,

UabUadbac ae@ase ORAAAY Uaxe@0OcaeyY OUadxe Oax Oeéccdd UQexe xUaeé
their devotion to God, the creator, as if they were citing the

deec £ea0 aU ¢U@ Aeadda; cU@ Ueaday agadboléUvauU ¢cU@ UUxx@a
praise of God, care for and see all that is created as a
a0 ?0cUaa au a0a0xUax@ aa @904cU; a8 a@yY ¢cUU&x Ux@0O au 04 a0aeUea
in the middle of a hostile environment is like an image of
the resurrection at dawn, after a long journey through the
nightly desert. | saw it in front of me like a model before the
actual work in the desert started. And yet in reality | desired
even more: | wanted the whole world to develop. 1

Dr. Ibrahim Abouleish,
SEKEM'’s Founder
(1937-2017)
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Story of SEKEM

va o-22 14,0800U0a "0aerR@UeaeU &ocbacdx A
agricultural business with the core idea of sustainable
development and giving back to the community. His work
eavarx@x Ua ¢cU@ eéacaedU@x a04c¢ au ¢U@ | o
O0B00a® ¢cU@ &a:e¢ OéxmUaBaeae Ua ,Uidc ¢cUC
farming methods in the revitalization of the land. In a few
i00&e £ % A x@é@RAEDx Udca O ecaleélau ¢
that started to be internationally recognized.

5

Aéega cUa@gyY £,% A 0o00a@ 0a UaUcUOcUR
multifaceted agro-industrial group of companies and I ll I!I R I
NGOs, united by the same values that Dr Ibrahim initially : o
O@UO4a éUcUj EUx@Ri 340Uxe@x O 04 a,Uiag __ PR L Y z*,.*’“i ﬁ ,;H'I;P o ?ﬁ'_-"._""'."-lf‘h" :
£ % A U0 8000Ué@x ¢cU® a' R¢c@aadbcled A T I}t O L elFi i ; vy y iy
Ucee a0eéxeUa0@xe aax@R Uad ¢cUQ ¥oec OO0 PN 0 ¥

busmess success and the SOCIa| and cultural development i !

AaeOx0ie ORcaUPcUPAE ¢cUPaed BacUcUdae Ok
issues such as food security, urbanization and environmental
pollution, climate change and the need for education as
well as community development.

www.sekem.com
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Our Vision for sustainable development

swe build new forms of living together in a community based
on solidarity and celebration of diversity

We strive for sustainable development towards a future
where every human being can unfold his or her individual

potential; where mankind lives together in social forms {0 .

a@ @0cUauU Ueaba xUUAaUcIi® Oax eUDaw OBéogggaagb%e@%néthgUgi

is conducted in accordance with ecological and ethical aA0cUaalR "xO0&a¢OcUaa ARO4aae fTUOa&alaaa
OBU&OQQ OUO0aU@ O EALTYY ¥fo«

aul AgOOP AAUIGY ¥fo

principles.

Our Mission

ae
o . o ‘g,,éxAL‘JNéé ¢UU®'~Oé’1é(~)i cUg@ E4Uc@x
Ca agdORUIY aea éUseUada Uaa execOUa0O0ORT X aeegg&'? UaaY’léjé ag.

owle ?stat;llsh(;d Blod)./namlc aglrlcultu.reI as ;hefcodmpetltlv.e AA4AD pemUaQme TaaacalciV 4608 éaéaégé
s? uAtu?n or t e' envwonrr]enta: social an "oo seCLolrlty Eaaga Oax Eadlx pOapY ¥fao:
OUORRBaUBe au ¢UD ¥oae¢ OQDaceal A . )

ndvidual  devel ] n holist a’é0ax Uaa ,e0O0RRPZAO0OP Ua&A AdaxeUcUéd TUC
swe support individual development throug olistic COU4P@A 1a4eaV ¥£a!

e
education and medical care _

e o A . A duyexelUagaeeae U
céegd 04a00c¢co eaapard0Ogae a@ OcUAU Ue aé#é 6) g ,gi@
supporting employee development

Ua

N ~

AdOOD "é04axa 01 pexelades
ad‘gUaaOl’S 1002624 aU Jaaag® 1
build i busi dels | g " a OOURUGI ‘HUOaaUaa¢/EeaegOUaﬁ_."-""'" ;
we L!I success.u ursln.ess models in accordance wit &1 cU0@ EadRx 0aaaalod 1ageay ¥Eaoao
ecological and ethical principles

_ f - ble devel - ] aAececOaxUaU £aOUOR ,acadgadpagdedaxa
we innovate for sustainable development through researc 1a64xOcUAA UAA £AOUOR ACADAADADS A 00 Bk

in natural, social and spirtual sciences '
x8 > RcPaadcleée@ A

aAUOUU¢ ¢cUé@RUU a x @0 4ax
X axOclUaay ¥££!

swe advocate, locally and globally, for a holistic approach cU@RU0AAX

O)

“é

www.sekem.com
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Sustainablility Strategy

15. Eq uality,
& Diversity

For us, sustainable development is a way to integrate
Cultural ,Ecological ,Economical and Social Lite | This holistic
approach to development comes with a mission to transform

society that currently suffers from human-made systems

and actions.

(@)
Q»
(04
Qo

on-22 60a& O @ac¢bacUauU igOa& ca aw0o0
several generations to achieve. Driven by the needs of people

y

and society, our institutional ecosystem grew over time,
OgbaalaUu aadaw Oax aaawg OaaarR@eé; EQ®@ ax
unique situation of an association of different organizations

= LK

IS S,

11. ECOnorn
yypaH
SAnoISaul €

all aligned under one vision that serve each their respective

deddae@i RBR ¢cUP xUUUBagac @DRxese Oax
£ . % A UalcUO0OcUéw x@0OR 6Uc¢U a@asanrg Ua
Oax aed 03342000 Ue ca 0r204&0¢@ ¢cUU

each upcoming challenge as an opportunity to learn.

5

We see SEKEM as a huge school where people can develop
and unfold their potential, and as a place for everyone to
offer their gifts as a service to the whole.

Sa1biaul
S|gemausy "L

www.sekem.com

VISIONINGPHASE
In Vision Groups, Future
Council, Individual

RESEARCRHASE

In Center Vision Groups,
Partner Org. , HU, SEKEM.

PROTOTYPIPHASE

In Center With Partners, Hu, Sekem
UPSCALINGPHASE

In 13Villages, Wahat Farm

MAINSTREAMINGPHASE

In All Egypt
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www.sekem.com

Vision 2057

Our ultimate vision expresses a sustainable transformation

au ,Uidc eacUR ¥£7ay e0UOU ipavisibh &Sbasx ca 3
(SVGs). They all are aligned globally with the Sustainable
Development Goals , and Egypt's national sustainable
xPéPdRaAAADAC e EADI/EiIbn2030 e

Each of our SVGs represents a guideline for social innovation

through community-based research, community-based

learning approaches and implementation of community-

OO0x@x a4aY@OcaeiSVaaegeéegdacUxgx O0OPUA:S
information: how it relates to Egypt, where we see our country

Ua ¥£72 Oax Uae e Oaacaulbec® ca adObg ¢cUUe&

These 16 SVGsare mapped around the Sustainability Flower

Oa PéecPaeUép a0aUaaa0a00 BeOReOcUAA U
adaalcaa aed bp@i 404VUa4a04a00 UaxU0OO0cadae; v
management, assessment and communication tool that is
helping us to measure success in all four dimensions.

Each SVG has its own Vision Group responsible for giving
UeUx0ab@yY éUUR® @éeda@ace Udaa =aglUuU
development Centers OaasecOacRi éaab aa &dadacacia
aax@Rae ¢cUO¢ eURR UPRE 4¢d eecObPZUMRVET aa®e ¢
with active support from SEKEM.

Each year we choose 2 goals from the Sustainability Flower

ca 401 2a@0OU0OR Oc¢cPaclUaa ca cUga Ua aea éa
life. In 2021, our focus goals were  SVG#9 Renewable Energies

and SVG#13 Responsible Consumption & Sustainable

Lifestyle.



SEKEM Annual Report 2021

Our Management Standards
Approach

Currently, we are building and improving an effective The quality management systems of the SEKEM companies ISO:
a0a0Ugagac eiecPda ca cd00P aed éééUéﬂaeaéilzéé@@Q;aegéch@QﬁéanU gé ¢c00 Y%EA -££0 2¢04ax0&xj COU&x ae¢O0ax0ax

¢ 0 22204cY 4604 als a4aVPOc@ 04D aeaqfallas adiiQénty e Y@tfEds 1so 14001 and 15O
inspired by the SEKEM Initiative. Our challenge is to coordinate
45001 gu|de us |n proper envwonmental as well as health

cUg éaabp Oax ax xia®adlUgQeyY eUURY Oaaaeal

aecOaage QUUBOCUEDRI ca aed aecObP@UAaRX aag.aeou 'AaBaBOdJC)@a”%a'QU GU@B OBacU OOgU;-"- ISO

&1 xalaUy e@ 0A4@ OaascOacRi eaabpUal adCtUfPHI 9 2aUdedPaePh ftandards such as Fair Trade, F B sl

of our system of indicators and metrics to be able to better Demeter and Organic standards shows our commitment to

evaluate our impact. Our credo is rather “start, learn and dac cUUapPUaU Ua a04a0UOR a& POaaaal0 cPéae aaBi Oec ca Oxeedd
improve” than to strive for perfection. integration with the social and environmental sphere of life. Other Standards

We are highly aware of the interconnectedness of life and Aed ,0aaaai au (aeéd >,acce ®e¢0ax0dx Ue O0geORRI Oa OgcPadg ca

our place in this unity. We understand that an impact in consolidate all the best practices into one cohesive standard

one area, positive or negative, will affect another area, too. A
That is why SEKEM strives to carefully balance its actions @ QSD L
Oax a0adU@ ¢cadbx@ aUUaxe O bp@i OU0&a0O¢c@alUaecUO au abadbulau e Economy e
®zeecOUaO0ORY x@geée@grazavdac; EUQagéda Ungricaldral@mnda@aed aa ‘ ,,,,, ~ .
customers require it, we comply with standards that help us . llh_lllaﬂ . |
ca 0axUUi OQeaec¢ 3400¢U00 x| APéDdacUORTaeaeY 60 ORxa &2@@ ¢cUP 4Uaxb au i/ o

over-rationalization and bureaucracy and hence we highly
é0Red ¢UP xUa@O¢ UB@xOOO0P Udaa aed acOpPUARXDAmmOéxmO4a

open dialogue conducive for learning. O 1 GLOBALG A B
BIO o 3 AP
Wherever possible, this sustainability report is prepared 5500,
éUcU aoUgaodadd ca ¢cU@ °radOR A@ééagUaU@@,au@ g b ¢ ] P 7
GRI content index explains where in the report information %ﬁs?mﬁ

ad cU@ UaxUeéUxeldR °Ay, UaxUOOcadae 004 OO Uaea><| cUabae ca ¢cUO@
GRI Standards are placed throughout the report whenever
applicable.

www.sekem.com
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SEKEM Report

2021 in a Nutshell *

2021 2021

4,510k n, 1,004 1l 104 . a 32% Tl

usage foragricultural use : :
on SEKEM farms Total number of employees working under Total net revenue - Share of export sales
SEKEM companies, HU, SDF and EBDA

|

2020 2020 —M8M8M8 — 2020 2020

@ 2012 . 1,840 EGP527.3 M 32%

2021 2021 2021 2021

351 ha é} 1,839 ha 3,704 tCo2e A 14,699 TONS

Total cultivated area

Total culti lyi
(SEKEM farms) otal cultivated area (supplying

Total CO , emissions* 2 Total co2 sequestration
farmers under EBDA)

<+

2020 ——MM — 2020

1,776na 4,174 tCoz2e 6,158 TONS

2021 2021 2021

o2 W%, ME 2533 " 25 .. 669 .

Total number of children enrolled in @] Total number of pupils enrolled in ' ‘ Total number of students Total number of externally = Number of supplying 'l
SEKEM's nursery, kindergarten & SEKEM's schools and VTC

enrolled in HU for Sustainable funded R&D projects farmers under the EBDA
special needs education Development .
2020 ——MM ————— 2020 B

20200 —mMM = — 2020

99 526 21 307

x0¢cO 40ROcPx ca 4ea0Q8 aU a@aanr® Uad ¥£¥£ xUUUQAaax Udaa ¢cUQ aaw® 3d4aéUx@x Ua AQaadc ¥£¥£Y xe@ ca ¢UQ xUUUBadac

D

Oi au 80c¢cO Oarnr@OcUaa; wa ¢cUOL

www.sekem.com
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Cultural Life

SVG#01.: Lifelong Learning and
Potential Unfolding

SVG#02: Holistic Research
SVG#03: Integrative Health
SVG#04: Living Arts & Culture

Our Approach Uaeax@x- O aaUeéOc@ aaa daa ¢ aal0aUidcUaay e0UO0 Use 22aalaU
Humanity creates the world from ideas. All learning, 60alaeae ad4aVUal0aaxe Oax UaidRgagace aldal daaYdOce Ua cUO
researching, inventing and artistic activities are ideally free PGRx aU «2a0OUOR xgéeg@dRrazagdacY U@ORcU O00&a®Y @xedOcUaa Oax
Oax aac Ua e@abgx O a0¢@alOR OPagd c¢ee jeddlédgydAddifichallyd HENGHDI® Phlversity champions higher

such a reality and contribute to the developmental goals education and research activities and provides a platform

au ,UiacY ¢U@ A£.,% A -géoRada@ac taeéaxOgldtare afd-drte préddeton for our community.
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Cultural Life

At a Glance 2021

2021 g

544

Total number of pupils enrolled in
SEKEM's schools and VTC

49,327

Number of visitors
at the Medical Center

2020

526

2020

2019 ® 6 6 6 6 o o o o o
] Number of students """""

‘( in Heliopolis University 30,805 18,522

Employee @ External

mmmmmmmmmmmmmmmmmmmmmm

Visits visitors
2024 9 Numb f R&D ject
umber o projects L T N
Total number of minor (SEKEM, HU and SDF) i peereee 1D pedeeeeeet
work related injuries 11.500 19.433
y 7

2020

2019 (§%A >4 2020 21 / DU

1 2 =el= 24,645 11,060

w 53.4 v == T

Total R&D expenditures
(SEKEM, HU and SDF)

www.sekem.com

1%
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Cultural Life

Meet Our People

Ay i — gl T 4
‘H.-.v-‘“' eyl e T H " ” < F
b g | aandaSs S | by »
i ™~ LR L
- i’
"__H" s | il L
Y - f -
L 0 -
"'“',!." | Ay e Y r.
h—..___ s

Ly 10

a-@0RUA&AU éUcU a0¢cUgace Ue aUCQP 4 Dé@a aBa®@ GedUdAOQDBE4GgEIDa ¢ @a caxOiae OUURxaP4 ca O0aad ¢cU@ Uaaaélcg
Dr Alaa Miklid , SEKEM Medical Center Marwa Tohamy , Teacher of Arts and Craft

Read more Read more

www.sekem.com
| wwwsekemcom |
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Cultural Llfe 2e@cOUa00URUCI 4004 60 eep Taaaealcl WoAge (@D 80> NQe 00 2eU0GD| EC 400
which in my perspective is the most empowering method a0aOUgagdac auU ¢cUQ edalUégaaxeUci ca aObP@ e
People Tell A Story eg UOeéew Oi aaéj Tpue 00a 0@ 04U 1 xPee O4ae®Dmwe eacherd Wivaaredgadigidudly trying to experiment
rural communities, in which we learn about the challenges with different assessment tools, but it is still not practiced on
that local people face and try to develop solutions for the institutional level.

them. This program unites technical parts of the curriculum
with the human side of SD challenges. Sometimes, before _ o
Geadal@adUal Tuey age co000@ae ax UVIAY CBRgE do g 8IRIgPracgss for our staff we are
UcU Ux@0Oa@ al 40OR RUUD 24aV@0ce Uaa WENGNOHRAPVEINGD FEWes, Buyping vesdransigmative
eaxPamcOax e00¢ 60 040 O00ceORRI ¢cORP UACAHE Ak Weaggngeapregrs on the inner human
connect the dots themselves. level. We encourage them to use the same approach with
their students and deliver their lessons in the same active
manner. However, so far we haven't conducted a deep

Transformative learning

Sustainability requires new evaluation methods

Dr Naela Refaat, Head of vacU@ £ 71é0 ORxea éa4b 44 acUP8 Ueae e @ aveluaibi @ t@se cdurgks a&y© gotbally jhelped our staff
Education for Sustainable For example, right now we are trying to change the system Ua ¢c0UgU4& OROxexdaaaseyY =a cUQ a@éc ac@a
Development Center (ESDC) of assessment and evaluation of students in the curriculum. out. For sure, we have reached the changes on the personal
in 2021. She explains what are Exams and tests are fast and convenient, but they are not level, but what we really need are societal changes on the
the main goals of the ESDC cU® 40UUc¢ caarRe UU é@ Oa&ag cORPUAU OO aiasttutional, aeudyRor dassrobn éevélg Recently, we have
and shares her perspective 04@ cadilauU ca geagalUagac éUcU xUUUQD AT delivar§d the/chburged AldnelURosveO d@nvd Societal Change”,
on what Sustainable faaaealo0OclUaa coOU&aaRAUUG ee adcUaxeae Ywi@eowe exjleiaed @ova to a@eR theOinner power to be a
Education actually is. challenge when you deal with a curriculum that is based on catalyst for change. | always see local actions as more
cU@ aRx ¢cd0OxUcUaalR aeiecda au @xeé 00U ihponadtirimn We glabal aresBChmeare the global forums,
. oA ~ e . A touch the curriculum, and most of the academic staff feel where countries mostly only discuss how they will follow their
a2 AOQRO- ,xeOO¢Uaa Uaa AexcOUalOORD defhd aa?eao%lftjﬁted GFfoffow the standard procedures. commitments, but not always do it, to the local organizations

¢U@ U@04c au »grUaaaRUe EaUeda=Ucl >»E®Rpdap 203 8GRVDPEDAc00c 60 004 Oc ROORILP PAECH Baak Axd) @AEBORR UalcUOcUéDae
creating a change already.

teachersitisanew concept, others say they have experienced
®aagdclUaU :elalrdba Ua acUga ealédaa@BgU|™
dac cUQ® 20a@ O Ua »EY O000eer UQDAD &«
That is why we created an ESD Program for our academic

staff to give them SEKEM vision of sustainability.

Connecting theory with the real world

The ESD Program helps our staff to connect theoretical
@xe00claa a4 eaecOUa0OORY xPéPRAAADAC
issues. A lot of new members enter the university with

an idea that SD is mostly about environmental issues,
ag04aelURY PaéeladaaadacOR ¢caalod Uae Yeag
development. To show them the bigger picture of what

www.sekem.com
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SVG 1.

Lifelong Learning and
Potential Unfolding

Our Vision for Egypt 2057

Individual development is the central 1.LifelongLearning g
Oaadwgaa Ua ,Uidcaae @xe00c¢UAa;
the potential development of every human

Potential Unfolding

being is promoted holistically and during the
whole life.

In Relation to the UN Sustainable Development
Goals:

1 VISIONINGPHASE
In Vision Groups, Future
Council, Individual

ucuTon 10 iesins [ 17 wecoos
o e cous 2 RESEARCRHASE

In Center Vision Groups,
Partner Org. , HU, SEKEM.

|!!J| 4%» @

3 PROTOTYPPHASE
In Center With Partners, Hu,
Sekem

4 UPSCALINGPHASE
In 13Villages, Wahat Farm

fwiouo o
Jp|n3.\\.'.)

5 MAINSTREAMINGPHASE
In All Egypt

www.sekem.com
| wwwsekemcom |
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Why It Matters

Education is the foundation of any country’s development. In
the past years, the Government of Egypt has given a greater
priority to improving the education system by increasing the

numbers of learning facilities all over the country. It resulted
in noticeable growth of enrollment rates in all education
stages, with a positive decline in dropout rates in schools.

However, Egypt still faces many challenges:

* literacy rate of 71% (one of the lowest among middle-
Income countries)

* low positions in international educational ranks (99/141
according to Global Competitiveness Index)

« lack of educational services in remote areas

» limited educational opportunities for children with
disabilities

* high density classes (50 students/class)

>EA-AY Uidg »ea0a -0égRraaagac Agaadc ¥£¥oe

At the same time, the modern fast-changing world that has

aaeacOUaae auU UauvuadadclUaa Yeec O ORUOP 0e0iY xgalbaxe Oa

urgent change in the traditional educational system with a
passive learning approach. Future leaders of tomorrow need

ca R@OAaa Uae ca O @eUOR@Y O@UaU O O REEKEM stdpdbatof thetcaaitidraZpasdiv@way of learning with

box and be prepared to deal with unexpected challenges
maturely.

www.sekem.com

Our Results in 2021

Number of Students

Total number of students in SEKEM Schools and VTC grew

Udaa "¥O ca "88 éUcU O ageée ==OUaanrR au OUOR
farm. The number of students in HU decreased from 2,697 to

2,533, due to a more selective application process.

Average Yearly Hours of Training per Employees

hrs
150

Our Approach 120

SEKEM Development Foundation >E-lee Oxxd@axeaeP@ae 0ea:
challenges of the educational system in Egypt by leading

initiatives such as the  Vocational Training Center >E Clee Oax 90
Special Needs Program  to provide access to education

Uad @éoaiaady aaa aguOaxUauU cU@Ua O0O00OPUA&Zes
abilites. The SEKEM School| located near Belbeis, is open 60
Uad OUURxaga au ORR xadUOR RPéBRaeY UUeUAL
neighborhoods a chance for a decent future. 30

Education is More than Learning

M 2019 H 2020 2021

its Core Program that unfolds the potential of every individual

by integrating art activities in a standard curriculum. This Within the Core Program é@ @&c¢calUégd ¢UO¢ nE£™ aU éa
program is inspired by ~ Waldorf education _: an approach that of every employee is dedicated to their potential unfolding.

Use 6@RR bPadaéa Uad Ucge OOURU¢I ca ec¢Uacmerpsultdiadicte datcit) @@1 ¢he (shdreld fraining and

and creativity, and develop high ethical and moral standards. xPée@PRasdavac Vaede 404 QaiRaAIOD Udaa ¢U1
The Core Program in SEKEM is available not only for students time was roughly equal to 5.4%, or approximately 121 hours

of all ages, but also for full-time employees , who are sharing per year per employee.

a vision of lifelong learning.

Training and cultural activities offer to our employees
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Center under SDF
* Providing Lower Education under SDF
* Providing Child Care and

 Unfolding the potential with
and employees

* Running Vocational Training

Total Man Hours of Training Provided by Categories
146,371

150,000 1300437

127182

Special Needs under SDF

Core Program - of students

100,000

» Connecting students with real-life experience through
Community-Based Learning (CBL)

hrs

50,000
Education for Sustainable

* Training academic staff with
Development (ESD) Program

B Vocational Training W Soft Skills Training
B Equal Opportunity Training
B Cultural/Arts Training

B Employee Circle

Our Active Projects

Quality Management Systems Training

e Establishment of Community School at SEKEM Wahat

. . . AL fam A
x@géPdRadadac au xealUc¢c aebPURRaxeY Uaa QéOaaB%r cUaaeUU RBOauUeOUY
courses. They also include a number of artistic courses or * Creation of CBL curricula
professional development training. Besides, an everyday « Establishment of technology college under Heliopolis
morning circle is counted as a cultural activity. It is actively University
a0acUOUaO0¢cWx Oi ¢cUY aOYaaUci au ¢cUQY Qaang%p%g\ret o?t%é(E%ypﬁaar?rSrg-pgae

community under DeVilag
the biggest share in the result of the year. y

Project (HU, ISIS, Lotus)

e Improvement of skills and knowledge of Fayoum

Upscaling the Vision University staff on Climate-Smart Agriculture and Organic
CUOUx i00A&Y 60 caab ac@idae Ua ¢ae0O0RUAU ¢ Rgicuturs thioughyTAMVE Gayeur Brogct (HU)
school with a holistic pedagogical approach into Egyptian « Internationalization of higher education at home in
society. Teachers from the Belbeis region were invited to the Mediterranean countries through MED2IAH Project (HU)
SEKEM School, where they participated in training sessions.
They focused on different approaches of how to structure .

. ~ N . . NP R A .~ through JNVOLVE Project.(HU). . .. .
RPOaeedae Ua O xUéPaelU Ox €01 a&ad ¢UOgG OULBé‘xN%dI\aJ\ xg%q{%g%(,\lfl)al Ua
REO&aAUAU Oax UOU4 agé paaeRaxUd| « sadBdagdacOcUaa au

program with RefTeCp Project

* Integration of SDGs in Egyptian universities curriculems

aguelU@ o

Our Ongoing Activities

 Providing Higher Education under
(HU)

Heliopolis University

www.sekem.com

Challenges

One of our current challenges is to raise employees share of
eéaadblUauU clag cUa® ca nf£”j tad ¢cUU= eg 0aow
cUp aead@ad au =bURRUER Uadxcaelbcadee
HBaeUx@aeVY é@ Uac@ax ca aOb@ Ug O a@UeRO
a clearer system for its implementation.

Next Steps
* Establishment of new HU campus at SEKEM main farm

* Establishment of Vocational Training Center at SEKEM
Wabhat farm

» Extension of Faculty of Business & Economics at HU to
include design

* Establishment of Faculty of Medicine at HU

* Establishment of adult training center for Core Program

¢ @ O O U U aktabkidrie6tdf 10dd pld&dsing program under VTC

* Creation of evaluation tool for ESD courses

* Development of a “Youth at work” program at Sekem
Wahat Farm
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SVG 2
Holistic Research

Our Vision for Egypt 2057

A holistic research model was developed
¢cUO¢c ¢cOb@ea U4aca OOOaeac «&«0OU
and spiritual aspects.

Link to UN Sustainable Development Goals:

QUALITY
EDUCATION

=T

SHAYIN
JaAD

']? FAETHERSHIFS
FIOR THE GOALS

&

www.sekem.com

VISIONINGPHASE
In Vision Groups, Future
Council, Individual

RESEARCRHASE
In Center Vision Groups,
Partner Org. , HU, SEKEM.

PROTOTYPPHASE
In Center With Partners, Hu,
Sekem

UPSCALINGPHASE
In 13Villages, Wahat Farm

MAINSTREAMINGPHASE
In All Egypt
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Why It Matters holistic research, where the important part lies in spiritual Our Results in 2021

. : : approach. Spiritual approach includes aspects such as
Research plays a crucial role in the development of social th findi ing in i d lvina b
vaaaeOc¢baaz ¢UO¢ Pealied UeaoabpUax; Agag?d?%?be ?(Yga’xn!?\ig}t% m%‘;ﬁﬁli\(/ge]arg; t?Sth I\l;g]:ut yo?
O0Oae¢ Uaé é0 UO¢cUPWa Oax 0Oe¢cUPacUOOc¢O %aaers x%% ca- L?axANNMA.. A \Ay . L .
. . UaaxalWeei CUUae 0OadaaaOOU aObPde esxe aaegd OQiaax ¢
practical solutions to the challenges we face. However, the R e A T . e .. N A
<A A ~ 9 ~x A R A 8 S agaa U agéaa UcUUabPUaU O4dx OaaxeO¢ adae@d0OalOU
ade¢ éUxPeaaldOx aax@R auU a@ed0OalOU aagOXx0l POee : :
. . - direction of questions, such as why biodynamic methods
academic approach, which can be criticized to be too much

Number of R&D Projects by area

Climate Change 4%

B Social 4%

UDademedx aa ad0=ea00R0 aa0YBOcUera FOUY YEYE QR d to,conyentional agriculture, or L Education 1%
: L if we’can change the people’s mindset through the different :
not fully capture the complex and dynamic burning issues _ Agriculture
: leadership models. 24%
of reality.
Present global conditions require a paradigm shift from
the raw numbers and statistics that gives us only partial Heliopolis University ! ’

. . : < . ~ ~ . I A . ntrepreneursni
understanding of the problem or one-sided solution to a Heliopolis University  >»Ece aecdUéPee ca 00 ¢cUD x2aeddQ au VaaaébdcUaa e "
challenge. The new model of research requires a holistic and societal transformation. To achieve this status, itcombines
approach thatcombines social, natural and spiritual sciences sustainable development driven research with practical a pioneer in. hiodynamic aariculture, SEKEM has an
together and can open for us awhole new world of possibilities ¢e@ aU paaer@xU@ ca 0400¢c@ O adaaxUcUe '%S % ap? %n('e)tﬁls ge%t%r)?ra\elt% érsege%rgh' écti\;ities Among the

in different fields. This would also require tapping into the Community Based Learning %aUgU0OcUé O Oa Ze058a NP e m e B o
=ae400® al PaasR@xU@ Udaa BAOOR Oefcea@m eUcl Ox@aeldco. AR aaet da%a0abPOORG daaygOc¢e Ua ¢UD UUDRX
methodological approaches. In the end, what counts is a osts tne [elliopolls University researcn and Innovation iIs Knowledge Hub for Organic Agriculture in North Africa

meaningful contribution to address community and societal Observatory . »>»*%AAce ¢UO¢ =0aége O= ¢UD >~é<Q(5\éoeAl‘]“§ a :‘%’E@_ﬁ"ﬁm?r}t@od_by_ ‘ °_1/4and coordinated i

burning issues and provide meaningful contributions to nnovatlon core structure. 't cooperates V\flth the .A?ade,mVNOf | 01 £.%,A AaU0aUO "UalOeRcead T@acdai ¢U

societal transformation. Scientific Research & Technology > £ACee U4 ,Uldc ca #&428483300x cU@ paaergxU@ Oax OQec &
researchers, providing them with guidance on funding and agriculture among the farmers of North Africa through
OaaagbdcUal ¢UPa éU¢U agcéadbeae au Oééég@@ﬂ””@’é{};@] O@Qéﬁ@i@@%pﬂéui

Our Approach HU's Office for Sponsored Programs (OSP) in HU develops

Total R&D Expenditures

SEKEM Initiative is driven by an action-oriented research model on average 30 research proposals.

Ua Uce Oeéxeladeae O4x Ugadalc¢lax baaéRgxU@ cUdaeuU 0aarU@x
collaboration between researchers and practitioners. This Research Centers

type of research model can simultaneously contribute to
local communities, bridging worlds of theory and practice
together. Our approach touches every side of our life, starting
fr,om test"s ?fobi.(')d’yrlam?.c ag,ric\u fture P ractices tp discovering A R imé) ta f% us,. from, iQteqrative health to climate and

avé UaalUUOc¢Uaa adgUaxe Oa:e é0RRB Oe Jaa é%gaérl%e% b gea Oaé(")u?%%@ 2004 cOmbze a0 c0Q O
to name a few examples.

and develop prototypes of sustainable solutions for the SVGs

The SVGs are our guide for research for technological
and social innovation. In order to realize them for 2057, HU
established special centers that handle specific topics

2021 2021
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in 2021 that boosted the total expenditures.

SEKEM'’s approach to research and development emphasizes
RRPO&alau Oi xalaUaj EQ aanri xa aaaYydOcee

Ecosystem Research Center - conducting scientific and our vision goal and have a practical impact on the ground.
CUg OUUUQZ=¢ aday@gO¢ Ua eUUOU A&,% A Uﬁpll&}lerﬁgegréﬂ;ﬂp'm\}rbﬁ@atgcﬂﬁcal Eo¥sultations, field CUZ OUORRZAaULD Ue ¢ agdOxedd ¢UB UadOoO0cg
InnoEgypt j ¥¢ Uee O aaa\l(QOg Uaé iaeaU Qaga@aeg@gglggeuquo%%a%@@(qpa% O0ebagadeae Oax caBaYYPIBAN-PaaerRgxUQ
peagaxUceao aU ov¥, aURBUAa ,eda >¥a V88 AHiBRYrBrustaihEbie d‘é\f‘eﬁ)b(r'?ent 9%é|5 Another challenge concerns our model of holistic research

EuropeAid . It aims to foster natlonal transformatlon toward

a sustainable innovative-based economy via business

incubation and start-ups. Integrated Health Center - promoting and practicing the
concepts of holistic integrative health

Uac@Uabclau ¢cUo ao0ORa auU «alalc¢celOR E
its early stage of ideation. Our challenge is to bring all our
partners and friends together to define how to integrate
natural and spiritual sciences together.

Our Ongoing Activities Medical Research Laboratory - obtaining information about Next Steps
o _ _ the health of patients to aid in diagnosis, treatment, and
Our m_stltutlonal ecosystem for research includes running the prevention of diseases « Establishment of biocrystallization lab at HU
following centers under HU: - Establishment of water research laboratory at HU
_ _ S _ _ Soil Research Laboratory - providing assessments of the * Research of the effect of biodynamic preparations on
Organic Agriculture Center - providing inspection services 2aURase UPAcURUCI ca aOPP UGAacURUIgA 4@ OB andsluaae

for the inputs and outputs of organic agriculture and granting

certificates for organic products
Atos Quality Laboratory - performing pharmaceutical quality
control activities

Entrepreneurship Center for Social Impact - creating
sustainable start-ups through providing customized support
services for early-stage entrepreneurs Our Active Projects
MNumber and Share of R&D Projects By Entity
Education for Sustainable Development - providing lifelong

Misec

learning for all age groups based on a holistic worldview.

HU

Rural Development Center - providing services and
consultations to the surrounding communities to enable
their members to develop their communities by themselves

SIS

Climate and Energy Research Center - preparing the

environmental reports, and the strategic and operational 3
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SVG 3
Integrative Health
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Our Vision for Egypt 2057
An integrative understanding of health and

therapy is established and widespread in the
,UiacU04&a UBORcU @ Ocaa;

Link to UN Sustainable Development Goals:

1 VISIONINGPHASE
In Vision Groups, Future

G000 HEALTH Council, Individual

AND WELL-BEING

2 RESEARCRHASE
In Center Vision Groups,

Partner Org. , HU, SEKEM.

e

3 PROTOTYPPHASE
In Center With Partners, Hu,
Sekem

4 UPSCALINGPHASE
In 13Villages, Wahat Farm
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5 MAINSTREAMINGHASE
In All Egypt
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Why It Matters

While access to high-quality healthcare is a universal right,

and Integrative Health Service. Eco-health is a unique service
that, besides coverage of medical expenses, focuses on
long-term health goals and prevention of diseases through

O000aadxU4aU ca ¥£¥n UidcOe EaReacO&i AO ghhpa QAIPAREBE At thé AdBdnt it offers integrative

around 43% of the Egyptian population does not have medical

insurance coverage. This issue is planned to be addressed
by the new Comprehensive Health Insurance Program that
aims to cover 100% of the population by 2032.

Integrative Medicine

The National Center for Complementary and Inteqgrative

Health >EA @@ x@UU&a@eae ¢UO¢ alac@Ualdcled

coordinated way of bringing together conventional and

complementary and alternative approaches that have

shown high quality evidence-based effectiveness and safety.

Complementary and integrative medicine is defined as “a
group of diverse medical and health care systems, practices,
and products that are not generally considered to be part of

conventional medicine” and include natural products and

mind and body practices. This approach allows not only to
maintain a patient’s health, but also prevents, improves or
treats physical and mental iliness.

Our Approach

SEKEM has an integrative view on human health that
integrates body, soul and spirit, and wants to disseminate
this vision in Egypt.

We use this approach in the SEKEM Medical Center that
provides basic health care and access to medical services to

its employees and surrounding 40,000 community members.

The Center’s different clinics offer a variety of preventive,
basic, diagnostic and therapeutic services for the patients.

To expose all the community members to a more integrative
health service, SEKEM launched its own medical insurance

www.sekem.com

health services such as personalized one-to-one coaching,
self-care practices, meal planning and sustainable dieting.
Currently, Eco-health serves around 2,000 community
members and 3,000 students.

Our Results in 2021
100% Employees Insured

Coverage of Complementary Health Insurance for Employees

After launching Eco-health service this year, we managed to
fulfill our target of 100% employees covered with insurance
services.

Total Number Of Work Related Injuries
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to the incorrect use of sewing machines. As a preventive
measure, Naturetex will give awareness raising sessions for
Ucee €a4bP@adee Uad ¢cUQ aaclaldRrR Oax ea0UQ éa

Number of Visits at the SEKEM Medical Center

E0.000
49377

40,000

no

20,000

2019 2020 2021

B number of Visits From External [ Mumber of Visits From Employees

The amount of Medical Center visits increased to almost

50,000 this year, because of the newly offered EcoHealth
services for SEKEM employees. Still, around 40% of the total
éUxeUcae éga@ Oaalau Uadaa ¢cUQ aaa éaab@:
from the surrounding villages.

Our Ongoing Activities

* Providing a variety of preventive, basic, diagnostic and
therapeutic services in SEKEM Medical Center

* Providing integrative health screening services in HU
Integrative Health Center

* Running Health on Wheels Project for 13 Villages

* Covering health of employees and students with
EcoHealth Insurance.
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Our Active Projects

After introducing EcoHealth to all of our employees and
students and introducing a new ERP system to manage
patients, we focused mainly on our ongoing activities.

Challenges

The main challenge is to implement the philosophy of
Uac@UaldbcUéy agxUOUa® ¢cUaaeuU aed xao
cUa@ eUcU eaj Taalau Uaaa O xUUuUgawacg C
e0UaanR agxU0U&® Uxe ¢U® xaaladbclau ada
OUO4&aUUA&U ¢cU@ Oenrgedwd Oax 04344000 ca
cUU& U@ORcU Uese xUUUUOeRe Oax ¢cOP@a& ¢
cUgaw Oaw adai agaarw elUa ORAYOxi éae
in testing the SEKEM Integrative Health model on a larger

scale. However, we are not planning yet to upscale it in the
upcoming year. Instead, our next move will be to expand our

Medical Center into a fully functioning university hospital

with an active involvement of pharmacy and physiotherapy

faculties. This is a prerequisite step for building our planned

HU Faculty of Medicine.

Next Steps

* Attraction of investments for the expansion of SEKEM
Medical Center into a fully functioning University Hospital

» Extension of therapy services for our employees, with
inclusion of art and traditional Egyptian therapies

www.sekem.com
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SVG 4
Living Arts & Culture

Our Vision for Egypt 2057

Regional, local and international arts and
culture activities are alive, appreciated and
Oa 0agbc¢c@x Oi ¢cU@ UiacUOa a

Link to UN Sustainable Development Goals:

1 VISIONINGPHASE
In Vision Groups, Future
Council, Individual

L] 000 HEALTH QUALITY
FOVERTY AN WELL-BEING EDUCATION

B

2 RESEARCRHASE
In Center Vision Groups,
Partner Org. , HU, SEKEM.
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Sekem

4 UPSCALINGPHASE
In 13Villages, Wahat Farm
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5 MAINSTREAMINGHASE
In All Egypt

www.sekem.com



SEKEM Annual Report 2021

Why It Matters Our Results in 2021 Our Active Projects

Why do we give such a special place to art in a personal Aed d@xeéeRce 040 xUU OeéR¢ ca a0 xedd| Ea»Diganifaod &Zevadd Yrniddd Space of Culture, among

development? below, the reader can get an idea of which type of events which are:

’601(; Ue O éegRR bPaaéa =aedad@ au vaiy C)ég O&g{@:wmﬁ@r&@rg @%UW% %_IU Space of Culture. ;Cg%ertgg E%Baﬁjdéoaé/@%
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to the world, unites our feelings with our minds. There is no future because we do not belleve that our intention of in- * Per ormange of women empowerment group of HU for
ducing inner development steps on people’s soul level can the International Women Day

wrong way to express oneself artistically, that is why it brings : e :
us a feeling of accomplishment, reveals us from the inner be measured in numbers. For us, this vision goal is about « Syrian Culture Event

OadecabOUace Oax OeBgUeOg@ae O eUBBaachﬂJal't%a@d@%t@@P%yaoDQae :

te BEa0AUBAOD 2aaBcOUAU 406 Oax Ua ¢U i » Poetry Salon with Salah Abdel Sabbour

44054040 x Uad Uecedwd OUORRBAaAUD e Y4 ac «“CUQ »Uxx@a CaPOxed@d EFagda auU A£eé xa
realize our full potential.

* “The golden voice of Egyptian singer” with Nouran Abu
"4c 0aaRU@x Ua ¢cU@ Oaac@éc auU gxeO0OcUAas . % st Taleb

spaces where people experience something new and [l rens s entre
improve their readiness to open up to change. This helps
a lot for learning. Besides that, art courses offer an oppor-
tunity for team building and socializing which is a part of a
UgORcUI éaab RUUD

* “Re-connecting to feminine power” Arabic Poetry with
Ghada Khalifa & HU students
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" * “100 thousands poets for change”
“ * Opera “Carmen” in Alexandria

* “Biodiversity and the future of life” lecture with Dr Sherif

Our Approach Bahaa

The Space of Culture  emerges from HU as part of the uni- ;'/f « Sekem Festival, March 2021

versity’s vision of §tr|vmg towa_lrds [...] the sustainable de- i e . Z . Sekem Festival. November 2021

velopment of individual consciousness [...] in Egypt and the < Colagy of Gott W A =

world” . LR s Challenges

The driving philosophy of the Space of Culture is based on e~ We feel very blessed and privileged to offer such a rich and diverse

the connection and integration of various cultures in a cen - - S I ; S cultural progr